
PRIVACY POLICY STATEMENT 

 

This statement sets forth EMPLOYERS OVERLOAD’s Privacy Statement for use of its 

website and services. From time to time, we may change this Privacy Statement and the 

Terms and Conditions of Use for this site. Accordingly, please check back periodically. 

 

We do not collect personal information -- including your e-mail address -- unless we first 

ask you for it. "Personal Information" is information about you, such as name, address, e-

mail address, user ID, phone number, and so on. 

 

On some of our sites, for example by registering online, we may request that you 

voluntarily supply us with information, including your e-mail address, street address, 

telephone number or other information so that we may assess your employment skills, 

enhance your site visit or follow up with you after your visit. Whether you provide any 

information is entirely up to you.  

 

If you have voluntarily provided information, you are deemed to have consented to the 

collection and use of your personally identifiable information as described in this Privacy 

Policy Statement. We do not sell or rent personal information collected through this site 

to anyone. However, EMPLOYERS OVERLOAD may collect and use aggregate 

statistics about visitors to our sites, such as volume, traffic patterns, and location 

information (State, City, Country) based on IP location. EMPLOYERS OVERLOAD 

may also disclose information in special cases when we have a good faith belief that such 

action is necessary to: (a) conform to legal requirements or comply with legal process; (b) 

protect and defend our rights or property; (c) enforce the Web site Terms and Conditions 

of Use; or (d) act to protect the interests of our users or others. 

 

Some EMPLOYERS OVERLOAD sites, like many other commercial web sites, may 

utilize a standard technology called "cookies" to collect information about how our site is 

used. A cookie may be used to identify your browser as one that has visited the site 

before. If you are a registered user of a site providing service to EMPLOYERS 

OVERLOAD clients (and have a user ID and password), we may use cookies so that we 

can provide personalized information based on preferences you have indicated while 

using the site.  

 

Employers Overload is committed to taking reasonable measures to protect your Personal 

Information from theft, misuse and alteration. However, complete privacy, 

confidentiality, and security are not yet possible over the Internet and no data 

transmission over the Internet can be guaranteed to be 100% secure. As a result, we 

cannot ensure or warrant the security of any information you transmit to us or receive 

from us. This is especially true for information you transmit to us via e-mail. 

Accordingly, EMPLOYERS OVERLOAD shall not be responsible or liable for any 

damage that you, or any other person, may suffer in connection with the communication 

of private, confidential, or sensitive information using EMPLOYERS OVERLOAD’s 

services 

 



EMPLOYERS OVERLOAD sites may contain links to other sites, for example, HR 360. 

While we seek to link only to sites that share our high standards and respect for privacy, 

we are not responsible for the privacy practices employed by other sites. 

 

By using the EMPLOYERS OVERLOAD’s website, you signify your acceptance of this 

Privacy Policy Statement and the Terms and Conditions contained therein. 

 

USE OF THIS WEBSITE DOES NOT CREATE A CONTRACT BETWEEN 

EMPLOYERS OVERLOAD AND ANY CUSTOMER OR ANY CANDIDATE FOR 

EMPLOYMENT.  

 

PROVIDING INFORMATION DOES NOT ENSURE THAT EMPLOYERS 

OVERLOAD WILL BE ABLE TO FILL A PARTICULAR CUSTOMER’S STAFF 

REQUEST FOR AN EMPLOYEE, NOR FIND A POSITION FOR A PARTICULAR 

CANDIDATE IF YOU ARE SEEKING EMPLOYMENT. 

 

 

If you have questions or concerns regarding this statement, you should contact us at 503-

639-1400 or via email to corporate@eostaffing.com. 

 

 

 

 

 

 


